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«During the implementation of
HR, SAP highly recommended
Kaba Benzing to us.

The system is completely reliable
and high reliability is essential
with a couple of hundred
employees.»

Martin Ebner -
Organization
Programmer
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Sedus Stoll AG, Waldshut

High reliability is top priority

Sedus Stoll AG is one of the leading
furniture manufacturers in Europe. The
focal point of its range of products lies in
the field of office swivel chairs and table
systems. The headquarters has been in
Waldshut/Dogern in Southern Germany
since 1871. Sedus has five additional
production facilities in Germany, France,
Italy, Great Britain and Austria. Sedus
products are sold in over 30 countries
worldwide.

Excellent products for satisfied custom-
ers - that is Sedus Stoll's motto. Excep-
tional quality, safety and value-for-mon-
ey are the principles on which Sedus
operates - from a product's conception
to its production. Sedus products result
from the highest demands made of
workers, materials, and development
and production systems.

Whether R&D, Production, or Sales, the
entire company meets the requirements
of the EN ISO 9001 standard. These val-
ues are evident in Sedus Stoll's quality-
management system, which guarantees
a mature way of working and an exem-
plary standard of products.

Sedus Stoll also sets a high value on
ecology. Sedus Stoll is particularly proud
of the fact that in 1995, their Waldshut/

Dogern factory was the first manufactur-

er of office furniture and seating in
Germany to be awarded the European
Eco-Certificate.

A company that places great importance
on quality also claims this from its sup-
pliers. Sedus Stoll's old time recording
hardware was not reliable enough and
needed to be replaced. Therefore, Sedus
Stoll started looking for a new Time and
Attendance subsystem in the course of
their SAP HR implementation. ,In the
past we had bad experiences with unreli-
able systems. The reliability of the entire
system was one of the most important
factors for us. The new system was to be
integrated into the existing environment.
TCP/IP was a prerequisite and group
works as an individual solution was also
required” explains Martin Ebner, Organi-
zation Programmer at Sedus Stoll. After
the company had compared different
quotes, Sedus Stoll decided in favor of
Kaba Benzing. ,,During the implementa-
tion of HR, SAP highly recommended
Kaba Benzing to us. Other arguments in
favor of Kaba Benzing were its company
size, its close proximity, and their sales
rep who was always knowledgeable and
helped us in every possible way» says
Martin Ebner.

Sedus Stoll did not regret their decision.
The system runs smoothly. «The system
is completely reliable and high reliability
is essential with a couple of hundred
employeesy», emphasizes Martin Ebner.
The administrative building in Dogern
has already been equipped with an
Access Control system, and now the
new development building will also be
equipped with such a system.



